Impact of gender female or mail
on how retired professors are using university email accounts

ChatGPT 01.08.2026

Gender may have some influence on how retired professors use university email
accounts, but the available evidence suggests that discipline, prior digital
experience, institutional role, and ongoing professional engagement are much
stronger predictors than gender itself. Here are the main factors:

1. Professional engagement
o Retired professors who remain active in research, mentoring, reviewing
manuscripts, or participating in professional societies tend to rely
heavily on their university email regardless of gender.
o The university email address serves as a trusted professional identity.
2. Digital experience
o Individuals who used digital communication extensively before
retirement are much more likely to continue using their institutional

email.
o This effect generally outweighs gender differences.
3. Age cohort

o Professors who spent much of their careers in the digital era often
continue using university email more intensively than those who retired
before email became central to academic work.

4. Academic discipline

o Researchers in computer science, engineering, medicine, and the
natural sciences often depend more on institutional email because of
ongoing international collaboration.

o This disciplinary effect is larger than any observed gender effect.

Where gender can matter
Some studies of older adults report that:
« Retired women are, on average, more likely to use email for maintaining
social and mentoring relationships.
e Retired men are, on average, somewhat more likely to use email for
continuing research collaborations or professional networking.
However, these are small average differences and vary considerably between
countries, universities, and generations. Among academics, the gap is often minimal
because both women and men generally have high levels of education and digital
literacy.

A more important issue: equal opportunity

A more significant question than whether women and men use university email
differently is whether both have equal access after retirement. If a university
withdraws institutional email accounts upon retirement, it affects all retired professors

by:



o weakening their professional identity,

e making it harder to participate in research projects,

« reducing opportunities for mentoring students and younger colleagues,

« limiting participation in university life and international academic networks.

Implications for research
If you are conducting a survey on retired professors' use of university email, it would
be useful to examine whether gender is associated with differences in:

« frequency of email use,

e purposes of use (research, teaching, mentoring, administration, social

contact),

e perceived importance of retaining the university email address,

« effects on continued academic productivity,

e sense of belonging to the university community.

The hypothesis would be:

Ho: There is no significant difference between female and male retired professors in
the use or perceived value of university email accounts.

Hi: Any observed differences are primarily explained by factors such as discipline,
previous digital experience, ongoing academic activity, and institutional policies
rather than by gender alone.

For a study of retired professors, | would expect gender to account for only a small
proportion of the variation, while continued academic engagement and institutional
support would explain much more. This makes university email retention primarily an
issue of enabling productive and inclusive active aging, rather than one of gender
differences.
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Gender influences the way retired professors utilize their university email accounts
through distinct communication styles, the management of professional networks,
and institutional identity hurdles. Sociolinguistic and academic retirement studies
reveal that while both genders use institutional email to maintain connections, their
linguistic patterns, networking behaviors, and career trajectories post-retirement
differ significantly.

Linguistic and Stylistic Communication Differences
Men and women exhibit different linguistic habits when communicating via academic
email networks:

e Tone and Formality: Research on academic communication shows that
female faculty members generally utilize more rapport-building, longer
messages, and relational language. Conversely, male communication often
leans toward maintaining structural hierarchy, using shorter text fragments,
and keeping topics strictly impersonal.



Visual Elements and Expression: Female academics are statistically more
likely to use emoticons and onomatopoetic expressions to explicitly
communicate tone and warmth.

Brevity: Male professors utilize standard abbreviations and punchy text
formats at a significantly higher rate than their female counterparts.

Institutional Identity and Status Perks
The retention of university email accounts often hinges on official titles, which carry
heavy gender implications:

The "Emeritus" Title Barrier: Access to email post-retirement is frequently
restricted to those granted honorary status. Traditionally, universities use the
masculine Professor Emeritus or feminine Professor Emerita.

Status Costs for Women: Gender scholars note that importing gendered
suffixes (like Emerita) into a professional title can subtly devalue female
scholars' status, leading to a push across several faculty senates to adopt the
gender-neutral term Professor Emerit within email directories and university
systems.

Post-Retirement Networking and Research Continuity
Gender disparities in lifelong academic engagement alter how the account is
leveraged as a resource:

Network Preservation: Female professors statistically face higher rates of
attrition and report smaller professional networks over their careers due to
systemic barriers and unequal care-work burdens. Consequently, retired
female professors heavily rely on their active university emails to preserve
these harder-won professional ties.

Research and Mentorship: Male professors statistically report a higher
willingness to continue working, publishing, and mentoring past the standard
retirement age. They frequently use their university email accounts to actively
manage ongoing lab collaborations, review journal submissions, and access
institutional databases.

External Reception: Bias in the Inbox
The impact of gender is also visible in how emails sent by retired professors are
received by the broader community:

Response Rates: Landmark field experiments (such as the [Wharton School
Milkman Study] (https://aaads.berkeley.edu/2014/05/wharton-study-shows-
the-shocking-result When Women and Minorities Email Their Professors/)
show that emails originating from male names receive significantly higher
response rates from other academics compared to those from female names.
Perceptions of Authority: Retired male professors using an institutional email
address are more easily afforded continued authority, whereas female
academics are more likely to face lower levels of formality and directness from
students and peers writing to them.



