
Why don't retired professors in Europe 

join together in associations (groups, clubs, centers) 

of retired professors? 
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Some do. Retired professors' associations exist in many European countries, but 

they tend to be less visible and less centralized than people might expect. 

A few reasons explain why there aren't more prominent Europe-wide "retired 

professors' clubs": 

 

1. Professors already have strong professional networks  

o During their careers, professors usually belong to disciplinary societies, 

academies, research institutes, and university alumni communities.  

o After retirement, many continue participating in those organizations 

rather than joining a separate "retired professor" association.  

2. Retirement often doesn't mean leaving academia  

o In many European universities, emeritus professors retain office space, 

library access, email accounts, and some institutional affiliation.  

o They may continue supervising students, publishing, attending 

conferences, or collaborating on research.  

o As a result, they often remain integrated into existing academic 

communities.  

3. Academic identity is usually discipline-based  

o A retired historian may feel more connected to historians worldwide 

than to retired professors from unrelated fields.  

o Academic communities are often organized around subjects rather 

than retirement status.  

4. National academic cultures differ  

o Europe is not a single academic system. Universities in Germany, 

France, Italy, Netherlands, and other countries have different traditions 

regarding emeritus status and retirement.  

o This makes large cross-national retired-professor organizations harder 

to build.  

5. Many retired academics prefer informal groups  

o Some universities host emeritus societies, lecture series, lunch clubs, 

or senior scholar networks.  

o These are often local and institution-specific rather than independent 

national organizations.  

6. The population is relatively small  

o Compared with retirees from professions such as teaching, 

engineering, or medicine, the number of retired professors is much 

smaller.  



o Maintaining a dedicated association requires enough members, 

volunteers, and funding.  

 

That said, there are examples of organized retired-academic communities. Many 

universities maintain emeritus associations, and some countries have associations of 

emeritus professors or senior scholars. For example, organizations linked to the 

Academia Europaea or national academies often include many retired academics, 

though they are not exclusively for retirees. 
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Retired professors in Europe actually do join together in associations, such as the 

European Association of Professors Emeriti (EAPE) and the global Retired 

Professors Associations Network (RPAN). However, grassroots, campus-based 

emeriti clubs are noticeably less common and less active in Europe compared to 

North America due to structural, institutional, and cultural barriers. 

 

Structural and Policy Barriers 

• Mandatory retirement ages: Many European nations enforce strict retirement 

ages (typically 65 to 67). Once this age is reached, employment contracts 

legally terminate, abruptly severing the formal connection to the university.  

• Loss of IT and campus access: Unlike North American universities, many 

European institutions immediately deactivate a professor's university email 

account, digital library access, and campus IT privileges upon retirement. This 

makes it incredibly difficult for retirees to maintain professional networks or 

coordinate groups.  

• Centralized bureaucracies: Highly centralized and state-regulated European 

university systems make it legally and administratively difficult to create 

independent, university-funded grassroots clubs. 

 

Cultural and Financial Differences 

• Funding priorities: European higher education budgets and policies heavily 

prioritize funding for younger scholars and active researchers. They rarely 

allocate institutional grants, physical office space, or administrative staff to 

support retired faculty groups. 

• Identity shift: European cultural traditions favor general civic, community, or 

political engagement after retirement over maintaining a rigid professional 

identity through an exclusive academic club.  

• Marginalization of retirees: Studies show that European university 

departments tend to view retired faculty as extraneous, pushing them into 

marginal academic roles rather than integrating them into a cohesive 

"emeritus college" culture.  

 

 

https://europemeriti.org/index.php/en/
https://eregion.eu/retired-professors-associations-network/
https://eregion.eu/retired-professors-associations-network/

