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The prevalence of associations of retired or emeriti professors in the United States 

and Canada, compared to their relative rarity in many European countries, is rooted 

in cultural, institutional, and structural differences between the higher education 

systems and retirement cultures of these regions. 

 

 

Here are the key reasons for this contrast: 

 

1. Cultural Attitudes Toward Retirement and Professional Identity 

North American Context: In the U.S. and Canada, professional identity—

especially among academics—is often strongly tied to one's career. Many retired 

professors continue to be active in research, mentoring, writing, or public service, 

and emeritus status carries significant symbolic and sometimes practical weight.  

European Context: In many European countries, retirement is viewed more 

definitively as an exit from professional life. Once retired, professors often disengage 

more fully from university activities, and the title “emeritus” may be seen as 

ceremonial rather than functional. 

 

2. Institutional Support and Recognition 

U.S. and Canada: Universities often formally recognize emeriti faculty and 

maintain infrastructure for them (offices, library access, email, etc.). Many institutions 

also encourage or rely on retired faculty for mentoring, part-time teaching, or 

committee service.  

Europe: While some European institutions do provide emeritus status, the 

level of ongoing support and integration is often lower. The role of emeriti professors 

tends to be less institutionalized and less expected. 

 

3. Structure of Higher Education Systems 

Decentralization in North America: The U.S. and Canada have a highly 

decentralized system of higher education with a vast number of autonomous 

universities. This fosters the creation of local and national emeritus associations 

(e.g., AROHE – Association of Retirement Organizations in Higher Education). 

Centralization in Europe: In many European countries (e.g., France, 

Germany, Italy), the university systems are more centralized and bureaucratic. This 

can make it harder to establish grassroots associations of retired academics outside 

formal institutional structures. 

 



4. Retirement Norms and Age Limits 

Mandatory Retirement in Europe: In many European countries, there are strict 

retirement ages (e.g., 65 or 67), and staying active in academic roles beyond this 

age is less common or institutionally discouraged. 

Flexible Retirement in North America: Professors often retire later and more 

flexibly in the U.S. and Canada. Some transition gradually through phased retirement 

or post-retirement teaching, fostering a more continuous professional involvement. 

 

5. Philanthropy and Voluntarism 

North American Tradition: There is a strong tradition of volunteerism and 

nonprofit association-building in the U.S. and Canada. Retired academics often 

engage in these kinds of activities, including forming or joining emeritus associations.

 European Traditions: While Europe has strong civil society traditions, they 

tend to be less tied to professional identity post-retirement and more focused on 

general civic or community engagement. 

 

6. Policy and Funding Incentives 

U.S. and Canadian Models: Foundations, universities, and retirement 

organizations in North America often provide funding or incentives for retired faculty 

to stay engaged, creating fertile ground for emeriti associations. 

European Funding: Emeritus engagement and associations are not commonly 

funded priorities in European higher education policy, with more focus placed on 

younger academics or structural reforms. 

 

 

What are the advantages of an association 

of retired/emeritus professors 

compared to not having an association? 
 

An association of retired or emeritus professors can offer a range of significant 

advantages over having no such organization. Here’s a breakdown of the key 

benefits: 

 

1. Preservation of Institutional Knowledge 

Advantage: Retired professors hold decades of experience and deep 

understanding of academic and institutional history. 

Impact: An association can help preserve and transmit this knowledge 

through mentoring, advising, and archiving efforts. 

 

2. Continued Engagement and Contribution 

Advantage: Many retired academics still wish to contribute intellectually. 

Impact: The association can provide a structured way for them to engage in 

research, teaching, writing, and public outreach without administrative burdens. 

 

 



3. Networking and Community 

Advantage: Helps maintain a sense of identity and camaraderie among peers 

after retirement. 

Impact: Reduces isolation, supports social well-being, and encourages 

interdisciplinary interaction. 

 

4. Advocacy and Representation 

Advantage: Offers a unified voice for emeritus professors on issues like 

university policies, benefits, and recognition. 

Impact: Improves visibility and ensures their interests are considered in 

institutional decisions. 

 

5. Mentorship Opportunities 

Advantage: Facilitates mentoring of junior faculty, graduate students, and 

postdocs. 

Impact: Strengthens academic continuity and supports the next generation of 

scholars. 

 

6. Lifelong Learning and Enrichment 

Advantage: The association can organize lectures, seminars, and workshops. 

Impact: Promotes intellectual stimulation and lifelong learning for members. 

 

7. Public Engagement and Outreach 

Advantage: Members can participate in community education, public talks, 

and policy advising. 

Impact: Leverages their expertise for societal benefit and enhances the public 

image of the university. 

 

8. Administrative Support and Benefits Access 

Advantage: A formal group can negotiate or coordinate access to campus 

resources (library, email, office space). 

Impact: Ensures emeritus faculty remain connected and supported in their 

activities. 

 

9. Legacy and Recognition 

Advantage: Celebrates the achievements of retired professors and preserves 

their legacies. 

Impact: Reinforces academic culture and honors contributions. 

 

Without an Association: 

 

Lack of coordination: Individual efforts may be scattered and unsupported. 

Weakened influence: Retired faculty may lack a voice in university affairs. 

Missed opportunities: For mentorship, interdisciplinary projects, and community 

engagement. 

Social disconnection: Risk of isolation or loss of academic identity. 


